
           GRADUATE NURSE PROGRAM 
Division 1 Registered Nurses 
Wimmera Health Care Group 

 
The Health Service:                                          
 
We are a friendly rural organisation primarily located in Horsham, 300 kms North West of 
Melbourne and 450 kms South East of Adelaide. WHCG consists of two campuses situated                                                                                                                                                                               
in Dimboola and Horsham. The Graduate year provides Clinical rotations through the 
Horsham Campus (previously known as Wimmera Base Hospital). The Organisation has 
70 acute beds and 132 aged care beds including residential services. Our broad patient 
mix provides a vast diversity of clinical opportunities and allows experience in a wide 
spectrum of holistic patient care.  
Socially Horsham has many sporting and recreational clubs. Annually in May there is a 
Hospital Ball, and later in the year the Blue Ribbon Ball which raises funds for the 
Emergency Department. These are both great fun. Most departments have social functions 
throughout the year. We have staff accommodation on site available at reasonable rates. 
Please visit the Community Info page on our website for more details. 
 
Program Structure:    
 
The Graduate Nurse program comprises of one January intake each year with a maximum of 
eight (8) Graduates.  
Participants are employed on a fifty-four (54) week contract. Fulltime and part time (minimum 
eight shifts per fortnight) positions are available and negotiated prior to commencement of the 
program. Three (3) weeks annual leave is designated to each Graduate in the middle of the 
program and (3) weeks of annual leave is to be taken at the program conclusion. In 
extenuating circumstances annual leave may be negotiated. The program consists of both a 
theoretical and practical component both of which have been developed in response to the 
specific learning needs of Graduate Nurses. 
 
Objectives:   

·  Provide an opportunity for the Graduate Nurse to consolidate and integrate nursing 
knowledge into practice. 

·  Facilitate reflective practice developing a clinical judgement skill set. 
·  Support the Graduate Nurse to progressively fulfil the contemporary role of a Division 1 

Registered Nurse, while maintaining the optimal work/life balance.  
·  Promote the personal and professional development of the Graduate Nurse. 

                                                   
Clinical:   
The clinical component includes three clinical rotations that are a minimum of three months 
and a maximum of six months in length. The areas are as follows.  
 
Oxley –  Medical/Surgical, Oncology, Rehabilitation and Psychiatry.  
Each Graduate will spend a six month block in this area. This placement provides a sound 
clinical foundation on which to develop skills and knowledge 
 
Yandilla – Medical/Surgical, adults and paediatrics, obstetrics, midwifery and gynaecology. 



Four Graduates spend a period of three months in this area. This area assists  the  Graduate 
to not only consolidate general skills, It  also  provides some insight into midwifery and 
enables the Graduate develop  a specialised  skill set when working  with paediatric patients 
and their families. 
 
Wimmera Nursing Home (Aged care): Four Graduates spend three months in the aged care 
facility. This rotation equips the Graduate with sound medication knowledge. It assists the 
Graduate develop Clinical Leadership, Clinical Judgement, Physical Assessment and 
Communication skills . It also provides the Graduate with insight into holistic care of the 
elderly.  
 
Theatre:  Four Graduates spend three months in theatre, rotating through operating suit, day 
procedure unit   and recovery. This rotation enables the Graduate to gain insight into the peri -
operative speciality and gain specialised skills and knowledge. 
  
Emergency Department: Two Graduates spend three months in ED. This placement builds 
on clinical knowledge and skills. It equips the Graduate with acute assessment and clinical 
management skills as well as providing the Graduate with some insight into the speciality of 
Critical Care. 
  
Preferences and requests are considered when planning the three month rotations. 
 
Theoretical:    
The theoretical component comprises of a five day orientation block at the commencement 
of the program and five (5) study days throughout the program. The study days address 
the identified clinical needs of the Graduate Nurse.  
 
Assessment:  
Graduates are assessed clinically through performance appraisals and competency 
attainment. The theoretical assessment involves a case presentation, a group Clinical risk 
project and the development and maintenance of a Professional Portfolio. 
  
Completion criteria:  
Completion of at least 90% of the clinical hours designated. (Fulltime = 1500 hrs,  
0.9 = 1370 hrs and 0.8= 1220 hrs) 
 
 Attendance of all of the generic study days, including the orientation block. 
 
A minimum attendance of 80% of the debriefing sessions organised.    
 
The delivery of one case presentation during the Oxley rotation, to a satisfactory level 
 
A demonstrated participation in the group Quality project including its presentation.  
 
Completion of the group Clinical Risk project to a satisfactory level. 
 
The development and maintenance of a professional portfolio to a satisfactory level using the 
guidelines and direction provided. 
 
Achievement of all the relevant competencies within the set time frames. 
 
Attainment of satisfactory performance appraisals from all clinical placements. 



 Clinical support:  
Program Coordinator:   Facilitates the delivery and coordination of the program, evaluates 
the program, facilitates clinical support for Graduate Nurses and assists the Graduate to 
acquire skills and knowledge. 
The extra level of support provided by a dedicated GNP Coordinator shows our commitment 
to the development of Graduate Nurses. 
 
Preceptors: In each placement the Graduate is allocated a preceptor for the duration of 
the rotation.  
 
Unit Managers: Monitor the progress of the Graduate Nurse during the clinical placement 
and offers support to the Graduate when required. 

 
Clinical Support Nurse: Assists and supports Graduates acquire skills and knowledge��
�
Clinical Teachers: The WHCG has Clinical Teachers throughout the Acute and Residential 
Services to provide support for all staff. 
 
Group Debriefing Sessions:  Group debriefing sessions are held on a regular basis. They 
provide a forum for Graduates to discuss any issues relating to any aspect of the Program. 
Some of these sessions are combined with preceptors to enable the preceptor and the 
Graduate to complete bookwork and discuss the Graduates progress. 
 
Eligibility criteria: 
Registered nurses (Division 1) who have completed a Bachelor of Nursing or Applied Science 
(Nursing) who are registered with the Nurses Board of Victoria as a  Division 1  Registered 
General Nurse and who have less than one year of experience in an acute general setting 
and  are eligible to use computer matching. 
 
Application process:   
Prospective Graduates must apply using the computer matching system. We also require an 
application prior to the date of closure for computer match. Check on computer match for the 
specified date: http://computermatching.pmcv.com.au/index.cfm 
 
The application should include: 

·  a letter of  introduction 
·  a brief  CV 
·  academic transcripts up to year 3  semester 1 
·  a list of all clinical placements 
·  clinical assessments from year 2 and 3 
·  a passport sized photo 
·  contacts of two professional referees (one of  whom must  be  clinical) 

 
The application is to be addressed to: 
 
Mr Don McRae 
Director of Clinical Services 
Wimmera Health Care Group 
Baillie Street 
HORSHAM  
Victoria 3400  



 
What the Grads have to say: 
 
2007 Graduates   

 
 
 
2008 Graduates 
                                                                                            

 
 
     
 
 
 
 
 
                                                                                              
 

My Graduate year with Wimmera Health Care Group 
was a very rewarding 12 months. I rotated through the 
Nursing home, Yandilla and Oxley. At WHCG, I was able 
to consolidate my nursing skills and knowledge within a 
supportive work environment. It was a great privilege to 
work with a conscientious team of Nurses. 
 
Amy Bayne  
Graduate Nurse 
2008 

 My Graduate year was fantastic. It has been a well structured, learning experience 
consisting of 5 excellent study days and a great variety of rotations through different 
clinical areas. The Graduate year has given me all the qualities and experience 
necessary to further my career. I have enjoyed working in each area, and I have 
always felt supported. The staff and facilities are excellent.   
 
Samantha Burgess 
Graduate Nurse 2008 



 
GNP open day:  
 Each year we have an information afternoon. On this day we undertake a tour of the 
hospital, provide an overview of the program, answer questions and provide afternoon tea. 
It is a great opportunity for the prospective Graduate to have a look around, ask questions 
and meet some preceptors, Nursing Executive and past and present Grads. The date, time 
and location are on the computer match information page or you can contact us directly. 
You need to register for this day. We also attend the Nursing expo in both Melbourne and 
Adelaide where we provide information about the program and the open day. 
  
  
Where to after the Graduate year: 
The Wimmera Health Care Group provides ongoing employment for its Graduates at the 
end of the program. Rotations to specialty areas, or departments not included in the 
program are offered on successful completion of the GNP.  
The Health Service has strong relationships with Deakin University (Melbourne) and the 
University of Ballarat and offers academic and financial support for staff wishing to pursue 
Post Graduate studies in: 

·  Critical Care 
·  Aged Care 
·  Perioperative Nursing 
·  Midwifery 

 
The hospital also provides educational programs for nurses in other specialities such as 
oncology, and is supportive of the development of all staff. 
 
 
Contact us:    
For more information contact our Graduate Program Coordinator 
Phone: (03) 53819280 
email: gnpc@whcg.org.au 
 
 
 
 


